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About this Report
St Brendan’s Primary School Ganmain is registered by the NSW Education Standards
Authority. Catholic Education Diocese of Wagga Wagga (CEDWW) is the ‘approved
authority’ for the Registration System formed under Section 39 of the Education Act 1990
(NSW).
St Brendan’s Primary School Annual Report to the community provides parents and the
wider community with fair, reliable and objective information about the school’s
performance measures and policies, as determined by the Minister for Education. The report
also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
school's Annual Improvement Plan.
The report demonstrates accountability to regulatory bodies, the school community and
Catholic Education Diocese of Wagga Wagga. This report has been approved by Catholic
Education Diocese of Wagga Wagga and in so doing, acknowledges that St Brendan’s
Primary School Ganmain has the appropriate processes in place to ensure compliance with
all NSW Education Standards Authority requirements for registration and accreditation.
This report complements and is supplementary to St Brendan’s Primary School newsletters
and other forms of communication. Further information about St Brendan’s Primary School
may be obtained by contacting the school directly or by visiting the s chool’s website.
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Section 1: Message from Key Groups in Our School Community
Message from the Principal
2019 has been an extremely busy, yet highly successful year for St Brendan’s. All the students
and teachers have been actively involved with a variety of opportunities which have
enhanced the professional development of staff and the learning experiences for students.
As a school community some of our achievements in 2019 have included:
● Consolidation of areas highlighted on our Annual Improvement Plan including
Feedback, Data, Mathematics and Writing.
● Introduction of the Bluearth program.
● The Celebration of the Sacraments of Holy Communion and Reconciliation.
● Continuation of the Chinese language program across the school.
● Continued involvement in the Diocesan instrumental program and A3 rehearsals and
performances with external tutors.
In order to broaden and enhance the learning experiences for our students, they actively
participated in excursions and lessons involving the following:
● A3 Music at St Joseph’s Junee, Primary Victorian excursion, Life Education Van, Mater
Dei Catholic College secondary orientation and the Kildare Catholic College
production of Hairspray
Sport continues to play a large role in the lives of our students and in 2019 they were
involved in the following:
● Soccer development sessions, swimming program, Paul Kelly Cup football and Jackie
Murphy netball carnivals.
● On a representative level, we had students competing at Deanery and Diocesan levels
for swimming, athletics and cross country. Special mention must go to our PP5
swimming relay team who represented MacKillop at the NSW PSSA carnival.
The strong involvement of our school in the wider Ganmain community continued in 2019
with our students involved in the following events:
● Combining with Ganmain Public School to sing during Senior Citizens Week,
involvement in ANZAC Day march, Community Christmas Carols and Footy Colours
Day.
Thank you to Father Darlow for your spiritual guidance and active involvement in our school
including our school council. We value your input into the education and faith development
of our students.
To our school council parent representatives Caley, Lycinda, Dezi, Kerri and Matt. Thank you
for the time you have given in your roles and your contributions in order to advance St
Brendan’s further. We value and rely upon your input. With some of our members fulfilling
their tenure on the council, I would encourage other parents to consider becoming involved.
This is not an onerous task as we only meet once a month.

2

2019 Annual Report
I am honoured to be working with such talented and dedicated staff. I am sure, parents, that
you would agree, that they play such a significant part in the success and achievements of
your children. Our students are incredibly fortunate to have such caring professionals as
their guides throughout the school day. To Julie, Kathy, Ros, Sheena, Ronda and Rebecca
thank you for your collegiality, collaboration and professionalism that you bring to your roles.
We acknowledge this evening our graduating Year 6 students. It has been a pleasure
working with Ella, Lana, Summer, Lucas, Nick and Spencer. I would like to leave them with
this message: we do not apologise for setting high expectations, we do not apologise for
making you work hard and always apply yourself and I do not apologise for making you read
a novel every fortnight. Had we not done these things, we would have waved you goodbye
and the end of the year and wished you the best of luck…. you would have needed it. We do
however thank you for your efforts, for your leadership and your contributions to the life of St
Brendan’s.
Personally, I would like to thank the entire school community for their support and
encouragement over 2019. I count myself to be incredibly fortunate to have been appointed
to the role of principal of St Brendan’s for another five years and I am excited to be leading
such a beautiful school community as St Brendan’s.
Thank you to our students. You have had an excellent year of learning and have always
accepted the challenges that we have asked. Thank you for making my job a joy and making
me laugh each and every day.
Thank you to all of the parents for the support you have given throughout the year. I look
forward to continued positive relationships in 2020.
There are exciting times ahead for St Brendan’s. We continue to face challenges from many
different areas in this ever changing education and modern world in which we live. The
manner in which our school and the wider community addresses these issues is inspiring. I
look forward to collaborating with all members of the school community next year to
continue to ensure our students receive the best education possible.
Paul Spain
Principal
Message from the Parent Body
The St Brendan’s School Council continued its role in supporting the running of the school
in 2019.
We coordinated and assisted with fundraising efforts to help with running costs and
purchase of new resources, to assist with student learning and development.
Other activities included the donation of money towards the Ballarat excursion for years 3-6,
consultation with the parent body in regard to updating the school uniform and applying
for a grant to improve the school playground.
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Thank you to all the staff, parents and School Council members for their hard work and
dedication over the year.
Matt Hatty
School Council Chairman
Message from the Student Body
This year I am in Year 4 and our school went to ballarat. It was so much fun and we had an
ASPA concert and we had chinese but it was boring. My favorite thing about Year 4 is going
to the Richmond football club and I took a bunch of photos. We had a tour of the MCG in
melbourne. People in my year did touch but i did not because i went on holidays and 3/4/5/6
stayed at big 4 and we learn about and I also did quick smart I think Have done much more
better doing my word before I did do quick smart and Mrs Sase has help me with my maths
and if I alway need to talk to someone I would just do to Mrs Sase. This year was one of the
best years ever
Lexi Year 4 2019
Year 5 was one of the best years I’ve ever had at St Brendan's. We went to Ballarat which was
a great experience for everyone and we also did a lot of other cool things.
Ballarat was one of my highlights in 2019 I enjoyed it so much we got to go to different
places including the MCG and we also got to go gold panning because Ballarat is most
known for its gold which we got to learn a lot about while we were there.
Earlier in the year we went to a musical in Wagga which was played by Kildare. The musical
was very good and exciting. It was called Hairspray. We had our Athletics Carnival and our
swimming carnival which was good and very fun to take place in. We also had cross country
which was exhausting but good to get exercise.
We learnt a lot of new things in a bunch of different subjects. Year 5 was a lot harder than I
expected it to be but Overall I enjoyed it and can’t wait for what is to come in Year 6.
Sam Year 5 2019
This year I am in year 4. This year we went to Ballarat for a school excursion. We also did
ASPA it was really fun. I also competed in school swimming, athletic and running carnivals.
When we went on our excursion we also went to the MCG for a tour and the Richmond
football club. This year we also did chinese on a thursday. We also got to go to a Touch gala
day. This year I also learnt a lot about the history of ballarat. I also think that I really improved
my times tables. I improved my times tables by being in quick smart. I also think my spelling
improved because I practiced more at home.
Chloe Year 4 2019
2019 was a very good year for me I was announced school captain of St Brendan’s I was very
surprised I thought that Nik and Max would get the funny thing was that Nik and I had a
Japanese lucky coin in our pockets that Mrs Sase gave the whole school for good luck and It
actually worked surprisingly , One of the other highlights of the year was going to Ballarat
and Melbourne, the light show that we went to see at night was just spectacular but it was
freezing it was like a blizzard just hit us. I will always remember when we went to go see the
Richmond football club training facilities of some of the best AFL players like Dustin Martin
and Trent Cotchin and see where they trained and what they used to get the best out of
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their bodies. I remember that I set high achievement goals last year and I achieved them
like reading challenging books and getting good grades in all subjects especially Spelling
and Math. I will always try to achieve high goals and I intend to learn more in the year 2020.
Joshua Year 5 2019
Year 5 was one of the best years ever. We went to Ballarat on our excursion and ended up
going to The Richmond club. It was very interesting but I wish we went to the Hawthorn
Footy club and we also went to the MCG. That was the best part about it.
We also got introduced into stage 3 I was thinking the work would be hard but it actually
wasn’t but sometimes it got difficult.
We did ASPA as well some of the dances were hard and others were a piece of cake.
Jake Year 5 2019
2019 was a really fun year i was really nervous moving up because i have new work it was
hard doing new kind of work but later in the year I started to get use of the work it was not
that bad .We go to do some very fun events we went to ballarat it was so fun it was fun
chatting to friends and all that kind of stuff we also went to Melbourne to do a tour of
Richmond fc and the MCG.We did chinese but i started to daydream because she would not
pick me and i would get tired through the session.we done a few quizzes it was hard but all
worth it.That year it was great to move my learning forward.2019 was a very exciting year.
We did ASPA it was amazing the things that i struggled in learning was math and heath an
english i got much better over the year I still need a bit of more learning of math and english
in stage 3.
Zac Year 4 2019
In 2019 at Saint Brendans I learnt way more than I expected. I improved in all subjects. In
English I improved in pronouncing words and know how to speak properly. In maths I
improved in division the most. Going into Year 5 I was a bit scared. In maths I was falling
behind but with Mr Spain's help I caught up to the rest of the group. We also went on an
excursion to Ballarat. We went to Sovereign Hill and found some gold, we found it by
panning in the water. I thought I found gold but I was just a tiny rock that was yellow. I had
to buy some gold for 15 dollars. That was half my money. I couldn't wait until we went to the
MCG but on the way we went to the Richmond Football Club or the RFC as some people call
it. We saw one person but they tried to hide themself so people couldn't tell other football
clubs. We finally got to the MCG and it was spectacular. It was the best experience of my life.
I couldn't believe what I found out. Someone hit a massive six and they hit a chair so the
people who work there changed the chairs colour because it was the biggest six at the MCG.
At the end of the year my ears rang and I heard the best thing in my life. I was the school
captain. Josh got it as well. I was the happiest person on earth. 2019 was the best year of my
life and the most exciting year of all the time I will be at school. We read a book called A
Fortunate Life. It was a good book and the story was very sad but surprising. I really enjoy
reading for and with Mr Spain. He is a really great teacher and he is extremely funny. I love
the school I go to.
Nikolas Year 5 2019
In 2019 I was in Year 5 it was a big step for me going into stage 3. At the start of the year we
had our swimming carnival, I was really happy with my performance as I got senior boy
champion. I also got to go to Sydney for our PP5 relay which was a great experience. This
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year we started to learn chinese at first it was hard but it got easier throughout the year. I
was happy how I did in chinese it was cool to learn a new language. In 2019 we got invited to
the Kildare musical. It was a great musical and we even got to meet the crew outside after
the concert. The biggest thing that happened in 2019 was our Ballarat excursion we got to
go to the MCG, Sovereign Hill, Richmond FC and many more. It was probably the best
excursion I have been on and it was good because our group got the best cabin.
In 2019 my learning had improved in areas like Maths and English so I can now write more
complex stories and work math problems out quicker. I learnt a lot of new things in 2019 like
different strategies to work out different problems, writing techniques and more. 2019 was a
great year for me in sports and learning. I hope to take my knowledge from 2019 for the
future.
Charlie Year 5 2019
This year I am in Year 4. And we went to ballarat and we got to stay at big 4 and it was really
cold when we went there and we got to buy lots of treats like chocolate,candy,sausage
roll,pies,cakes,and others and we also went to do gold digin and i got gold but then I lost it
because I am hopeless.
When we got to the gold place we watched a man making gold in a pot and it was around
$8,796,532.
We also did chinese and I did not find it very fun. My most favourite thing was when we did
like little origami I found that a little bit fun and where we would play the chinese game.
When I walked into the Richmond footy club I started to take lots of photos because I go for
that team and so for my mum's side of the family we got to see where they train.
I also thought going to the MCG was really fun because when we saw where the people that
see everything there was this one yellow chair in between the blue chairs and it was
ispeashelly made for this one man.and also where they got taped up and all that.
Grace Year 4 2019
This year we went to ballarat and I was in a cabin with nik patterson and Joshua Guthre. We
walked around the streets with my friends and there was a lolly shop and the lollies were
amazing. We went gold digging and I found gold but I lost it. Only 3,4,5 and 6 went on the
trip. There were too big cabins and a lot of small ones. We got a small cabin but it was fun. It
had enuf room in it for us.On are way back from ballarat we went to the MCG for the tour I
have already done the tour but it would be nice
Once the MCG tour was over we went to the RFC and there was three players there
We continued chinese and I forgot a lot of it but it all came back to me in the end. We had a
swimming carnival and an athletics carnival. I was on the blue team and I think that I went
pretty well. I think I am better at swimming than running but I like high jump and long
jump. I like long jump better because I stick to jumping. I try to put my hands forward so I
dont put them behind me or I will put them behind my feet and get a lower score. In high
jump I can normally jump around 1 metre and 5 centimetres but when I get past it and go
on to 1 metre and 10 centimetres I land on it with my back and it hurts.
Brock Year 4 2019
Throughout this year I have been trying hard. We went on an end of year excursion to
Ballarat which included the MCG tour and Sovereign Hill. I commited to and participated in
community activities like Clean Up Australia Day and Anzac Day. We also did Chinese where
we learned to speak Mandarin the most common language in the world. I am most proud of
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my learning year. I succeeded greatly in math and improved my handwriting. I always try
my best as always and never give up even if I am facing difficulties.
Max Year 5 2019
This year I am in $ear 4 and it is very exciting watching the new Year 3s getting ready for the
new classroom and me remembering how that used to be me. I am looking forward to year
5 and the challenges that I will face and how silly I will get. I was a little bit scared but now I
have expanded my learning and I am looking forward to Year 5 so I can challenge myself
even further. The thing I love best about St Brendan's School is how nice and friendly my
teacher Mrs Sase and Mr Spain and all the other teachers are including all the students. This
year we are going to ballarat, clean up australia day, chinese lessons and walk to school.I
wonder what the edventures will be next year.
Adeline Year 4 2019
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Section 2: School Charism / Features / Context
St Brendan’s Primary School is situated in the small rural township of Ganmain,
approximately fifty-five kilometres northwest of Wagga Wagga in the Riverina district of
Southern New South Wales. The school is part of St Brendan’s Parish and the wider
Ganmain community.
The Catholic community of Ganmain is rich in history. From humble beginnings in 1907 with
the dedicated governance of the Presentation Sisters through to the Dominican Sisters and
lay principals, the school has always upheld and nurtured the rich faith traditions and
practices of the Catholic Church, offering an educational setting for those families seeking a
Catholic education for their children. To this day, as a school community, we remain
dedicated to those ideals and endeavour to prepare our students to eventually take their
place in society as confident, responsible, caring, global citizens who are well educated and
grounded in faith, learning, care, service and stewardship for the good of all.
Our purpose is to educate and support each student in their academic, spiritual, social and
physical development and engage them in quality educational activities that set them up
for a positive future.

8

2019 Annual Report
Section 3: Student Profile
The following information describes the student profile for 2019:

Girls

Boys

LBOTE*

Indigenous

Total

17

24

0

1

41

*Language background other than English
1.

Enrolment Policy
Catholic Education Diocese of Wagga Wagga has established an Enrolment Policy.
The implementation of this policy is monitored by the CEDWW.
Copies of this policy and other policies in the report may be obtained from the
CEDWW website or by contacting the Central Office or the school.

2. Student Attendance and Retention Rates

Year

Attendance %

Kinder

94%

Year 1

95%

Year 2

94%

Year 3

93%

Year 4

93%

Year 5

93%

Year 6

93%

The average student attendance rate for 2019 was 93%.
Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. Whilst parents are legally responsible for the regular attendance of their children,
school staff as part of their duty of care, monitor part or whole day absences.
St Brendan’s Primary School staff, under the Principal’s leadership, support the regular
attendance of students by:
9
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●
●
●
●

Providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the school community,
Maintaining accurate records of student attendance,
Recognising and rewarding excellent and improved student attendance, and
Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:
●
●

●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance,
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented,
and
The Director of Catholic Education Diocese of Wagga Wagga or designated Catholic
Education Diocese of Wagga Wagga personnel are provided with regular information
about students for whom chronic non-attendance is an issue and where school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile
There were a total of 6 teachers and 2 support staff at St Brendan’s Primary School Ganmain.
This included 4 full-time and 2 part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum was:
Teacher Accreditation Status

Number of Teachers

Conditional/Provisional

0

Proficient

6

Number of staff who are indigenous

0

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific inservice
courses, meetings, conferences and a range of professional learning programs provided by
Catholic Education Diocese of Wagga Wagga.
Over the course of the year, the Principal Mr Paul Spain, and teaching staff Mrs Kathy Sase,
Mrs Julie Guthrie, Mrs Ros Guthrie, Miss Rebecca Pascall and Mrs Tamara Price attended
professional development days designed to assist them in their pedagogy, at staff meetings,
diocesan meetings and also with CEDWW support.
Staff received training in the AITSL Feedback program and the improved delivery of
feedback across the school. Professional development was undertaken in Writing, EMU
Maths, the new Personal Development/Health/Physical Education curriculum, State Action
Plan literacy and numeracy and Stage 1 literacy support and also for the further
implementation of the Reporting and Compass program into the school.
Paul Spain and Kathy Sase attended the Lyn Sharratt Learning Collaborative days which
were then replicated in some form amongst all staff. The Principal was involved in sessions
increasing awareness of the heritage of the Presentation Sisters within the Diocese of
Wagga.
Teachers prepared ‘professional learning plans’ which align to the Australian Professional
Standards for Teachers. They met individually with the Principal to reflect upon these and
make plans for future professional development.
In her role as administrative assistant, Mrs Sheena Kelly was heavily involved with the
implementation of the Compass program into the school and therefore received much
training both externally and at the school with visiting experts.
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All staff undertook training in first aid, CPR, anaphylaxis, bullying, harassment and child
protection.
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Section 5: Catholic Life
St Brendan’s Primary School Ganmain follows the Wagga Wagga Diocesan Religious
Education curriculum, Sharing Our Story. This curriculum was supported by the use of
Diocese funded digital resources such as Understanding Faith and school funded digital
resources To Know Worship and Love to increase student engagement and learning
outcomes.
Liturgical Life of the School
All students who are eligible, receive the sacrament of Reconciliation prior to participation in
school masses. These masses, usually held on the first Friday of each month, celebrate the
school feast day or holy days of obligation. Students regularly celebrate significant events in
the church year by participating in prayer services and liturgies which are held at the school.
Staff work closely with the parish priest in the preparation of students for the sacraments
and for liturgies.
The sacraments are celebrated in the following years:
Reconciliation – Year 2
Holy Communion – Year 3
Confirmation – Years 5 or 6 on a bi-annual basis.
Our Vision embodies the enduring belief that “St Brendan’s School is founded on the person
of Jesus Christ and embraces his Gospel and Mission.”
We achieve this by being a community of:
Faith —
 Living, celebrating and teaching the Gospel Values.
Learning — Actively engaging and collaborating together using explicit teaching of skills
and content to develop all learners.
Care — Building a caring, supportive environment which is inclusive and sensitive to the
needs of the community.
Service — Encompassing leadership for the wellbeing and benefit of all within the St.
Brendan’s community.
Stewardship — Caring for, connecting with and appreciating creation, people and the
natural environment.
Staff and Student Faith Formation
St. Brendan’s was established by the presentation sisters in 1906 and the preservation and
understanding of the Presentation charism is a focus of the school. The Faith, Story and
Witness program is an important way of continuing this tradition.
Student formation — Students are encouraged to be active members of the parish and
spend time learning ways this can be done. They regularly visit the church as part of their
Religious Education lessons and are supported in their faith journey by committed staff who
work closely with parents in this area. Students are involved in a variety of daily prayer
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experiences which include opportunities for both formal and personal prayer. They learn
more about their faith by participation in the Religious Education curriculum.
Staff formation — Staff attend one religious focused meeting each term. Here they pray,
reflect on and discuss elements of their faith. Sometimes these meetings are led by staff
from the Catholic Schools Office. Staff are also involved in a staff development day each year
which is designed to support the formation of their faith. All staff regularly attend Mass and
witness to Christ in their lessons and dealings with those in the school community.
Evangelisation and Social Justice
Students are provided with many opportunities to practise and support leadership in the
service of others. This includes reaching out to the marginalised in the community, raising
money for those less fortunate than themselves and reflecting on their personal situation.
Students raised money for Catholic Mission, Project Compassion and the Cancer Council by
holding a Mission Day, a Footy Colours Day and Biggest Morning Tea. They also assisted in
fundraising for local footballer Josh Hanlon, who was gravely ill.
The school was involved in wide-ranging service to the local community throughout the
year. Students visited the elderly members of the Ganmain Community at the seniors’ meals
to perform several items for them and to spend time talking with the members. They also
entertained the Senior Citizens of Ganmain and surrounding districts on Senior Citizens Day
and worked with the community on several occasions. Students performed items and
prepared projects for the CWA Day. The school was also involved in community fundraising
and activities for the local Ganmain Show, Coolamon Hospital, Carols in the Park and
numerous other charities.

Professional Learning
Catholic Education Diocese of Wagga Wagga has established a policy on the Professional
Requirements for the Accreditation of Teachers of Religious Education which is
implemented by all systemic schools in the Diocese.
Category A – Two support staff
Support staff gain 15 hours over 5 years by attending staff meetings and staff development
days which have a religious focus.
Category B – T
 hree teaching staff
Teaching staff gain 30 hours over 5 years and are provided with opportunities throughout
the year to attend Religious Education professional development or to attend retreats such
as ‘Connections’.
Category E – Principal
Mr Paul Spain gained 75 hours over 5 years .
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Section 6: Curriculum
St Brendan’s Primary School Ganmain follows the NSW Education Standards Authority
syllabus for each subject/course offered as required for registration and accreditation under
the Education Act 1990 (NSW) and implements the associated requirements of Catholic
Education Diocese of Wagga Wagga.
The subjects offered are English, Mathematics, Human Society and Its Environment (History
and Geography), Science and Technology, Physical Development, Health and Physical
Education, Creative Arts, as well as daily Religious Education instruction. Each subject is
taught by the classroom teacher. Students participate in regular library lessons with their
classroom teacher. Information Technology is integrated across all subjects.
Students also participate in a wide variety of external sporting competitions and had access
to community skill development programs, such as swimming lessons and sports clinics. St.
Brendan’s provides opportunities for a range of excursions and guest presenters. Bluearth
lessons commenced in 2019 and were thoroughly enjoyed by all students as they combined
physical activity with important wellbeing messages.
Students with additional needs were supported through intervention programs such as
Literacy Support in Stage 1, Quicksmart Literacy and Numeracy in Stage 3, Social skills and
Pastoral Care programs K-6. Royal Far West support lessons took place for three students
under the support of the IDLT and teachers aide.
Students are able to access Mathletics, Spell-o-drome and Reading Eggs which are online
computer programs from home to support the learning at school. Those students without
access to the internet at home were provided with on line time at school.
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Section 7: Student Performance in State-Wide Tests and Examinations
The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists school planning and is used to support teaching and learning programs.
The tables below show the percentage of students who achieved particular skill bands in
numeracy and the strands of literacy. St Brendan’s Primary School Ganmain results are
compared to students nationally. Literacy is reported in four content strands: Reading,
Writing, Spelling, Grammar and Punctuation.

Literacy
Year 3

Numeracy

Reading

Writing

Spelling

Grammar &
Punctuation

Band 7

33.3%

-

-

-

-

Band 6

16.7%

33.3%

50%

50%

33.3%

Band 5

16.7%

33.3%

16.7%

33.3%

50%

Band 4

-

33.3%

16.7%

-

16.7%

Band 3

33.3%

-

16.7%

16.7%

-

Band 2

-

-

-

-

-

Band 1

-

-

-

-

-

Reading

Writing

Spelling

Grammar &
Punctuation

Band 8

28.6%

-

42.8%

28.6%

14.3%

Band 7

28.6%

57.1%

14.3%

28.6%

42.8%

Band 6

28.6%

14.3%

28.6%

-

14.3%

Band 5

14.2%

14.3%

14.3%

28.6%

28.6%

Band 4

-

14.3%

-

14.2%

-

Band 3

-

-

-

-

-

Literacy
Year 5

Numeracy
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Section 8: Pastoral Care and Wellbeing
Pastoral Care / Academic Care / Wellbeing
Student well-being is of paramount importance to the community of St Brendan’s. Through
the Pastoral Care and Behaviour Policies the school aspires to effectively live out the Vision
and Mission statement “to be a faith filled community enlivened by Christ and committed to
the Church” and to provide a safe environment which will allow for the wholesome
development of every child.
The Pastoral Care and Behaviour Policy is an expression of the aims of the school
community for the development of positive and productive relationships among its
members. It outlines how the school encourages a culture so that most problems are
prevented and those that do occur are dealt with constructively.

Discipline Policy
The Discipline Policy at St Brendan’s Primary School aims to provide a safe, caring and
supportive learning and teaching environment. It is based on accepted values and the
school Vision and Mission Statement.
The policy helps students to demonstrate responsible behaviour and a sense of self-worth,
respect and consideration for the feelings, rights and property of others.
It also aims to maximise opportunities for learning and teaching.
Procedural fairness is used in dealing with all issues. Corporal punishment is never used at
St. Brendan’s Primary School.
Anti-Bullying Policy
Students and staff maintain the right to expect that they will spend the school day free from
the fear of bullying, harassment and intimidation.
Anti-bullying is a priority. Bullying is not acceptable in any form. Teachers, students, parents,
caregivers and the members of the wider school community have a responsibility to work
together to address bullying.
The school adopted a strong Anti-Bullying Policy and supports this with positive programs
to enhance social and emotional development.
Initiatives Promoting Respect and Responsibility
St. Brendan’s School is committed to preparing young people for their future by providing
an education which is harmonious with the values of the Gospels and the teachings of the
Catholic Church. The school’s Vision and Mission Statement is based on respect for others
and the children taking personal responsibility for their actions.
In putting these values into action, the school participated in community based events such
as Senior Citizens Week, ANZAC Day, the Ganmain Show and Remembrance Day as well as
activities based on being more aware of those in need such as Crazy Sock Day and Mission
Day.
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The Life Education program is highly valued and supported at St. Brendan’s, promoting
nutrition, active lifestyle, communication, problem solving, personal health choices and
growth development. In keeping students safe, the school participated once again in the
annual intensive swimming program in which all students benefited from the life-saving
skills being taught.
The school works hard to support new enrollments, especially Kindergarten students. There
is an Orientation Day to support the children who are future enrollees. The school’s
transition program was modified in 2019 with prospective Kindergarten students welcome
to attend school for five consecutive Fridays at the end of Term 2 and the start of Term 4.
The traditional transition continued in term 4, where the new Kindergarten children for 2020
spent three full days in the K/1/2 classroom during the second half of Term 4.
In the ‘Self and Relationships’ units of the PDHPE program, the students were involved in
ongoing experiences about interpersonal relationships, growth and development.
Students also benefited from programs which encouraged them to be responsible in the
community. This included a visit from the Responsible Pet Education Program.
The school celebrated Book Week and participated in the A3 music workshops and concert.
On the sporting field, students represented at Deanery and Diocesan levels and students
also participated in football and netball carnivals.
Complaints and Suggestions Policy
Catholic Education Diocese of Wagga Wagga established a Complaints and Suggestions
Policy which is implemented by all schools in the Diocese.
The Policy forms an important element in the Diocese’s commitment to ensuring safe and
supportive environments for school communities.
A community that is open to complaints and suggestions is characterised by signs of
impartiality and confidentiality, respect for the dignity of those involved and is proactive in
ensuring there is no fear of victimisation. The processes in the Complaints and Suggestions
Policy are to ensure procedural fairness.
No changes were made to this document in 2019. A review of the policy will be undertaken
prior to 2020.
Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by Catholic Education Diocese of Wagga
Wagga Systemic Schools, has been designed to address general health, safety and welfare
matters and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all

18

2019 Annual Report
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultation with relevant CEDWW personnel, are responsible for monitoring
the school’s compliance with WHS legislation and to implement the management system in
keeping with Catholic Education Diocese of Wagga Wagga Annual WHS Plan. External WHS
system audits are conducted across a sample of schools each year to validate the
implementation of the management system.
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles guidelines and procedures set out in the CEDWW policy
documents of Pastoral Care, Student Wellbeing and Bullying and Harassment are the
framework for school leaders, students, staff, parents and the wider community to develop a
safe and supportive environment. The Diocesan Complaints Handling Procedure forms an
important element in the Diocese’s commitment to ensuring safe and supportive
environments for school communities. No changes were made to these Diocesan
documents in 2019.
In compliance with the NSW Reform Act 1990, corporal punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the school.
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Section 9: School Review and Improvement
Each year St Brendan’s Primary School Ganmain develops an Annual Improvement Plan
(AIP) which identifies key priority areas for the given year.
Annual Plan 2019 St Brendan’s Primary School, Ganmain
Improvements
Targets that the
school is seeking
/Strategic
Priorities
(What
do
you
want to improve?
from the context
in
which
the
school operates;
current
student
outcomes, current
school practices,
school
review
findings
and
recommendations
and
from
the
CSO’s
strategic
plan)

Performanc
e
Measures/
Targets
with
Timelines/
Milestones
(What is the
evidence or
indicators of
improveme
nt.
How
improveme
nts targets
will
be
measured)

Implementation
Strategies/Activiti
es/Tasks
(What actions are
required
to
progress
the
improvement
target. the school’s
intended
improvement
strategy,
planned
changes to practice
from research, NSIT,
other schools)

Professional
Learning Team
members
Lead
Roles
Delegations
and
Accountabilitie
s
(Who will be
involved, who is
accountable)

Key/Targete
d Resources
(Finances,
personnel,
facilities,
professional
developmen
t, resources,
CSO
or
community
partnerships
)

Review
Process and
Measures
(plans
for
reviewing the
success of the
school’s
improvement
strategy .We
will measure
performance
by
monitoring
progress
in:
student/staff/
parent data,
milestones)

Priority
Area:
Mathematics
Focusing
on
extending
students
in
mathematics
guiding
all
students
with
enabling
and
extending
prompts
and
facilitating
in
using appropriate
strategies with a
continual growth.
At least one years
worth of growth.

Check
in
after a focus
each term
on
targeting
specific
students
particularly
stage 2 and
3.
Evidence is
improveme
nt
in
Growth
Points, the
strategies
students
are using as
they
develop in
their
mathematic
al
knowledge.

Staff Collaboration
Meeting to begin
Teacher planning
time
Professional
Reading to support
Data Analysis to
inform teaching

TMT
Classroom
Teachers
Principal

Professional
Readings on
differentiatio
n
(Marian
Small, Peter
Sullivan) ,
higher
order
thinking.
St Brendans
and
St
Joseph's
collaboratio
n meetings.

Staff
meetings to
collaborate
on
student
progress
in
outcomes.
Staff
coaching
session
to
guide
facilitating
the learning
Observation
of
students
extending
their
knowledge
and applying
their skills.
Tracking
targeted
students
to
see
growth
termly, have
their
strategies

20

2019 Annual Report

Priority
Area
Writing
To
increase
students results
in English with a
direct focus on
writing through
improved
teaching
and
learning
strategies.

Increase in
upper
bands
of
Naplan
writing
results
by
20% for Year
3
and
5
students.

●

●

●

Improvements
Targets that the
school is seeking
/Strategic
Priorities
(What
do
you
want to improve?
from the context
in
which
the
school operates;
current
student
outcomes, current
school practices,
school
review
findings
and
recommendations
and
from
the
CSO’s
strategic
plan)

Performanc
e
Measures/
Targets
with
Timelines/
Milestones
(What is the
evidence or
indicators of
improveme
nt.
How
improveme
nts targets
will
be
measured)

Priority
Data

Data will be
analysed to
continue to
plot student
growth

Area:

Continue
to
develop
a
strategic,
schoolwide
approach to the
use of data.

Engaging
with staff to
review
current
practice.
Research
and
implementa
tion of best
practice
teaching
strategies
for writing.
Regular
moderation
of
student
writing
samples.

Implementation
Strategies/Activiti
es/Tasks
(What actions are
required
to
progress
the
improvement
target. the school’s
intended
improvement
strategy, planned
changes
to
practice
from
research,
NSIT,
other schools)

●

●

●

Continued
developme
nt of the
schools
data wall.
Regular
meetings to
discuss
given data.
Data
communica

Principal
All Staff
Catholic
Education
Wagga staff

Brightpath
ICAS Writing
SAP
Intervention
NAPLAN
Writing
samples
CEWW
Literacy
Numeracy
Framework

improvedstagnated
Detailed
analysis
of
best practice
for
Assessment
strategies
and Teaching
and learning
in the area of
writing
leading
to
implementati
on.

Professional
Learning Team
members
Lead
Roles
Delegations
and
Accountabilitie
s
(Who will be
involved, who is
accountable)

Key/Targete
d Resources
(Finances,
personnel,
facilities,
professional
development,
resources,
CSO
or
community
partnerships)

Review
Process and
Measures
(plans
for
reviewing the
success of the
school’s
improvement
strategy .We
will measure
performance
by monitoring
progress
in:
student/staff/
parent data,
milestones)

Principal
All Staff
School Council
IDL Teacher
Centacare
Wellbeing staff

Lyn Sharratt
PD
Putting Faces
on the Data
and
other
professional
readings
School Data
Wall

Review
of
data collected
at the year’s
end
and
putting
into
place
an
action plan for
2020 based on
this data with
an
aim
to
improve
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●

Priority Area:
Feedback
Build on the
focus
on
feedback
to
embed within
the school

Both
students
and
teachers
will use the
language of
feedback
within the
classrooms.

●

●

●

ted
with
wider
school
community
(where
appropriate
)
Further
professional
developme
nt for staff
on
analysing
data
Daily use of
feedback in
classes.
Professional
developme
nt
with
Catholic
Education
Wagga staff
Check-ins
and visits to
other
schools to
see what is
being done
with
feedback.

outcomes for
students.

Principal
All staff
Students
Catholic
Education
Wagga staff

AITSL Unit
Professional
Readings
Other
diocesan
schools

Review
outcomes set
by staff at the
start of the
year.
Embedding of
feedback
language
in
classrooms
with
a
particular
focus
on
literacy
and
numeracy.

Mathematics
This area continued to develop at a pleasing rate in 2019. This was aided by the TMT and staff
undertaking the EMU course. Students’ growth was mapped on the school data wall after MAI testing
in January. This was revised mid year. Professional development for staff was led by TMT and targeted
on the students needs and pedagogical development. Mathematics will continue to be an area of
focus in 2020.
Writing
Writing was investigated in great detail throughout the year. All staff attended two external
professional development sessions which further extended current teaching practices. Formal
assessment of all of the students occurred on three occasions and this was moderated collaboratively
by staff and the data collected plotted on the school data wall. Writing, as a journey, will continue in
2020.
Data
Through participation in the Learning Collaborative, the collection and analysing of data continues to
grow. The construction of the data wall has given a clearer and ever present picture of where
students are in Maths and Writing. We continue to develop more sources of data collection and will
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move forward into 2020 with this as a continued focus in particular as we participate in the Learning
Collaborative.
Feedback
This completed the second year of Feedback as a focus for St Brendan’s. There is little doubt that the
efficient use of this important tool has grown over this period to the point where students regularly
ask for more feedback for their work. These two years have underpinned for staff the importance of
regular and effective feedback on a student’s academic development.
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Key Improvement Areas for 2020

DOMAIN: CATHOLIC LIFE
Area for Improvement: Meaningful Prayer and Liturgical Experiences for Students
Evidence Informing Area for Improvement: Low attendance rates at Sunday Mass and low student
involvement in school Masses.
Teaching Standards (where relevant):

Actions to be Implemented

●

School paraliturgies on either
a Monday or Friday

●

Staff Spirituality
Prayer

●

Dave Enever Music concert

day

Budget
Allocation
(if
applicable)

By Whom?

By When?

Evidence of Impact

REC/Staff
Staff /

Entire
year

Regular
school TBC
liturgies that have
an increased level
of
student
participation.

on CEDWW
Staff

Start
of Variety of forms of
Term 2
prayer used
throughout
the
Term 2 or school

3
Staff
●

Religion PD

Ongoing
througho
ut
the
year
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DOMAIN: LEARNING AND TEACHING
Area for Improvement: Writing / Learning Collaborative / Maths
Evidence Informing Area for Improvement: Building on writing focus from 2019 and data collected/
Implementation of Learning Collaborative initiatives (5 Questions, Learning Walks and Talks) /
Implementing best practice for Mathematics in the school through the EMU Maths and Maths Focus
Teacher programs
Teaching Standards: 1.2.2 2.1.2 2.3.2 2.5.2 3.3.2

Actions to be Implemented

●

●

●

PD sessions to further knowledge of
the purpose of learning walks and
talks and how the 5 questions will be
used in the classroom.

Continuation of focus on writing that
commenced in 2019. The school Data
Wall will be regularly updated. Staff
will be exposed to PD on the topic of
writing that will enhance classroom
practice.
Continued
school
focus
on
Mathematics which will be driven by
data collected from MAI testing and
direction shaped by the Maths Focus
Teacher. Particular focus established
in Term 1 2020.

By
Whom?

By
When?

Staff

Ongoing

Staff

Ongoing

Staff

Ongoing

Budget
Allocation
Evidence of Impact
(if
applicable)

Implementation across
the classrooms of KLA.
Are students able to
answer the questions
confidently?

TBC

Improvement
in
student achievement
on the data wall and
also through NAPLAN
writing results.
Increase in MAI and
NAPLAN scores.

DOMAIN: COMMUNITY AND WELLBEING
Area for Improvement: Respect
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Evidence Informing Area for Improvement:
Teaching Standards (where relevant): 4.1.2 4.3.2 4.4.2

Actions to be Implemented

By
Whom?

By
When?

Ongoing

●

Peer Support Program established

Staff

●

Staff PD sessions
counsellor

●

Wellbeing meetings held twice a term

Centacar
e
Counsell
or

●

Wellbeing lessons with Centacare
counsellor to occur regularly in classes.

with

Centacare

Budget
Allocation
Evidence of Impact
(if
applicable)

Whilst impact may be
difficult to measure
we
will create a
checklist that will be
of
assistance.
We
hope to see a positive
impact on the manner
in which students
interact
with
all
members
of
the
school community.

DOMAIN: LEADERSHIP AND STEWARDSHIP
Area for Improvement: Playground Redevelopment
Evidence Informing Area for Improvement: Current playground equipment is outdated and not
conducive to modern student needs for both play and learning.
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Teaching Standards (where relevant):

Actions to be Implemented

●

Consultation with school community
(parents, students, staff)

●

Grant application submitted

●

Funding gathered

●

Redesign conducted

By
Whom?

By
When?

Member
s of the
school
commu
nity

Term 1

Term 1

Budget
Allocation
Evidence of Impact
(if
applicable)

Engagement by staff
and students for both
play and learning use.

TBC
Between
$15,000 and
$20,000

Ongoing
External
Contract
ors

By
the
end
0f
2020

Section 10: Parent, Student and Teacher Satisfaction
Parents are the primary educators of their children and are always welcome at the school.
The opinions and ideas of parents, students and teachers are valued. Their suggestions are
considered in school planning processes. This year St Brendan’s Primary School Ganmain
used a variety of processes to gain information about the level of satisfaction with the school
from parents, students and teachers.
St. Brendan’s School Council comprises parent representatives, Parish Priest and the
Principal. They meet once per term to provide advice to the Principal on matters of policy
relating to the wellbeing and direction of the school and to support the organisation of the
school through promotion, fundraising and budgeting.
The school has a high degree of parental involvement and provides support via fundraising
activities, catering, attendance at school functions and assistance in a variety of other areas.
Communication between home and school is essential and encouraged.
Staff meet formally once per week and informally on many occasions during the week. This
time allows for collaboration, planning and working together as a team.
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Self-assessment, student surveys and learning conversations are carried out in various forms
over the year to determine student interactions, perceptions, understandings and needs

Parent Satisfaction

Highly Satisfied

Satisfied

Dissatisfied

37%

63%

-

Highly Satisfied

Satisfied

Dissatisfied

30%

70%

-

Highly Satisfied

Satisfied

Dissatisfied

40%

60%

-

Student Satisfaction

Teacher Satisfaction
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